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Dear Sir: 


As you have been misled concerning our agricultural labor 
policies, it is hoped a brief resume will help clarify this situation. 


Having been a leader in agriculture labor improvements it was 
only natural that A. Perelli-Minetti & Sons would be the first grower to 
sign a complete collective bargaining agreement, covering our agricultural 
workers with the Western Conference of Teamsters. 


On Sept. 9, 1966 we had a work stoppage by our harvest crews. 
Please bear in mind two things. First, the harvest crew was composed of 
temporary workers. At the time of the stoppage this crew was averaging 
$3.27 per hour per man. The second and a most important matter to keep 
in mind is that not one of our permanent farm employees left his job. 


For the last ten years our permanent agricultural employees have 
had medical and hospital insurance, which now carries a $10,000. major 
medical benefit for themselves and all of their dependents and also a 
life insurance policy; these benefits are at no cost to the employee. 


Most of our top winery employees, including a majority of our 
winery foremen, started on the ranch and advanced to more responsible 
positions in the winery. This is an opportunity not available to most 
farm workers. Some of our employees have been on our payroll for over 
30 years. Of even greater siqnificance is the fact that some of the sons, 
daughters, and sons-in-law of these older employees have joined our 
organization. Do you think this would happen if we had not enjoyed favor- 
able relations with our employees for these many years? 


UFWOC (Cesar Chavez) demands recognition. At no time have 
we been furnished proof of membership in the UFWOC of any of our employees. 


On the other hand before we signed our contract with the Teamsters 
Farm Workers! Union, they furnished written proof, which we audited, of 
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membership by a majority of our agricultural employees. Recognition of 

the Cesar Chavez Union by Schenley Industries was made in this very same 
manner, that is, by union card check off. We merely followed the procedure 
established by Chavez. 


Now that we have a siqned contract, the UFWOC says we must break 
that contract and sign with them. If we do not, we suffer from strike 
actions, picketing, and boycotts. 


The UFWOC makes great claims regarding its ideals of improving 
the lot of the agricultural! worker. Here we are with the first complete 
labor contract that includes, union security, working conditions, wages, 
overtime, hospital and medical insurance, life insurance, and most import- 
ant of all, unemployment insurance. Unemployment Insurance is a first 
of all firsts in agriculture labor relations, and the most significant 
feature of our contract. 


Now ask the UFWOC these questions. First does its contract 
carry medical and hospital benefits, life insurance, or unemployment pro- 
vision? Second, if the aim of this group is really to improve aaricultural 
labor conditions, why does it fight the first contract of its kind (ours) 
to be signed? Third, why criticize and attempt to break, by force, a 
contract that carries the highest combination of base wages and fringe 
benefits in the agricultural industry? 


lf improved working conditions, higher wages, and stop gap 
provisions for slack work periods really are the aim of the UFWOC and 
Cesar Chavez, you would think our contract would be praised and used as 
an example. One wonders if Cesar Chavez really wants to improve conditions 
or does he hope to tear down the improvements made, create chaos in agri- 
culture, and thus emerge as a dictator in the agricultural labor field? 


The history of Rome teaches a simple lesson. Pay little attention 
to the words of a Caesar, but watch and study his intents. 


Yours truly, 


ine 


Antonio Perel! i-Minetti 


